Abstract
Introduction
In broad terms, management can be defined as a human activity aimed at facilitating the achieving of positive results in an organization. In any form, it involves bringing people together and leading them towards achieving common goals and objectives effectively and efficiently. According to the most popular definitions of management, it is organization and coordination of the entity in accordance with certain policies to achieve clearly defined objectives and a set of power and responsibilities to make decisions about the organizational activities.
According to Peter Drucker, management is a specific type of activity that turns a disorganized crowd into an effective and productive group. Therefore, the management can be defined as a structured way of influence on the organization behaviour to achieve predetermined goals.
The management functions begin with planning and forecasting activities as they suggest future directions for the development of the system, and continue with organizing, which represents activity associated with establishing the structure of the company. Authority and responsibility are essentially manifested in leadership, which ensures the implementation of taken decisions.
Motivation is directly related to leadership. It includes the development of effective methods and tools to promote human resources in order to achieve optimal functional outcomes in the organizational system. Control as a function of management generally covers designing, implementing and using a system for compliance or inconsistency between the pre-announced plans, standards, and actual performance and results. Regulating is the last management function, which can be defined as single or as part of the function control. It consists of the removal and eliminating of the negatives, which are found in the phase of control.
Outlining people's motivation as a key management function, along with other management functions, requires studying the factors that affect it. In this study, the focus is on positive reinforcements as factors that increase the motivation for learning and daily military activities at the National Military University, Bulgaria, as well as the motivation for work and all human activities. Many motivational theories impose the point of view that there is a relationship between positive reinforcement, efforts, and results. In this connection, we also explore this element of motivation for learning.
Scientific Methodology
This study began in 2012 as a joint work of two scientific supervisors (from the Land Forces Academy in Sibiu, Romania and the National Military University in Veliko Tarnovo, Bulgaria) in support of their graduate student. Subsequently, in 2013, according to the decision of the rector of the National Military University in Veliko Tarnovo, Bulgaria, it was modified according to the needs of the university and acquired a bigger importance. This article presents a part of it.
The subject of this scientific study is the motivation for education and training, and the objects are cadets in several consecutive years in the Military Science professional field, specialising in Organisation and Management of Military Units at a Tactical Level at the National Military University in Bulgaria.
Students and cadets in the first year of their training are included as control groups for comparison. The study on learners' motivation goes through several phasesdiagnostic, basic and final. This paper presents parts of the research conducted in the basic stage. [1, 2, 4, 5, 6] The basic part of the study of the motivation for education and some specific military activities in the learning process is conducted in the period 2012-2016 and continues to date. It aims to cover at least four consecutive years of cadets. The general statistical collection of respondents includes about and over 85% of trainees in different academic years. The study uses a questionnaire of 24 questions. The answers can be given, depending on the asked questions, by one of the following five-point scale:
 To express satisfaction, dissatisfaction or indifference, the answers can be given in the following scale: to a very large extent; to a large extent; neither to a small, nor to a large extent; to a small extent and to a very small extent.
 To express consent, dissent or indifference, the answers can be given in the following scale: totally agree; agree; without relevance/doesn't matter; disagree and totally disagree.
Different motivational theories were examined in the course of theoretical research. An appropriate questionnaire that helps to achieve the objectives and allows testing the validity of the formulated research hypothesis and made scientific assumptions was drawn up after exploring a variety of theories of motivation. It shows the following distribution -8% of the respondents think that the influence of positive reinforcements on their motivation is at a very large extent, and 50% of the respondents agree to a large extent. Indifference is expressed by 18% of the respondents, 21% of the respondents agree to a small extent and 3% of the respondents agree to a very small extent.
Data analysis shows that, albeit with different variables, the trend is consistent with the claim at a rate greater than 50%. This could be visually and in more details expressed in the figures below. The comparison between the levels of consent within the rewards-motivationbetter performance relation is shown in the fourth figure. In taking into account three The answer to this question has a great potential for the scientific and educational institution. There can be mentioned some factors which, in our opinion, also lead to an increase in motivation and which should be explored, namely the satisfaction of needs above the socio-physiological, security, development, self-improvement levels and everything related to them -material basis, good labour and training conditions, new technologies, modern subjects, participation in scientific forums, mobility in other universities and many others.
Conclusion
The study shows a small part of the global study on motivation for learning and activity, which took place at the National Military University from Bulgaria. It represents only a separate part of the overall picture. Undoubtedly, the use of positive reinforcements is highly appreciated by learners. In this line of thought, directions for future changes to the individual and professional development of the learner, and the development of the organization, the organizational environment and the organizational culture should be looked in the answers of the respondents who have shown indifference or those who have expressed disagreement. It should not be forgotten that change often hides not so much and not only the key to the survival of the individual and the organization, but also opportunities for strengthening and improvement.
